Senate Meeting 2 February 2011
Senate called to order at 6:38 PM by Speaker Pro Tempore Andy Shank
Shank: Please rise for the pledge. (Senate Rises and recites the Pledge of Allegiance)
The clerk administered roll call
Associates present:
· Kirk Wilkinson
·  Liz Brennan
· [bookmark: _GoBack]Caley follmer   
Cabinet members present:
· Regina Martell
· Chase Eckerd
· Courtney Norman
· Eric Berlingberg 
· Wendy Bowling
Associate senators standing in for someone?  
Gallery input? None
Consent Agenda? Minutes were not sent out
Eric Berlingberg is presenting 
Berlingberg: Hello, I have a quick presentation, parking on the north end of campus, there will be a lot of construction and we want to make the parking situations easy. What can we do to be sure that all of the parking services are held to their fullest during the construction. North of green hall lot 155 Parmelee and Allison and Corbett and the towers are going offline. There are 120 student spaces are being taken out. More student parking passes are sold than spaces. There is going to be 18 month project for construction for 155. There is lot 160 and it will be going offline as well. QX lot, and a small Z lot will be going offline as well. There are state parking vehicles that need to park. Minimum of 120 spots and max of 140 spots will be missing. Half on Parmelee will be going offline. Short term? The best way to stage the construction, there are problems with construction companies, 3 different cranes for the engineering and Parmelee on the reverse side of green, there will be one on 155 and another on Meridian Ave. Meridian Ave from laurel to the parallel Z parking will be closed. There will be no thru traffic in that area. This will be offline for roughly 12 months. The long term master plan is getting rid of all the roads in the end. Short term, all north of green will move to south of green. A future structure will likely be a parking structure. There will be a lot of individuals who need parking but the parking structure is at least 5 to 7 years out. So there are many problems in the short term. An
Jackson: are they already overselling lots?
Berlingberg: There are limits for X Q and W
Roche:  apartments parking?
Berlingberg: They are in process of reforming to create a 2nd AV and they are looking to go from 188 to 500 rooms in those buildings
Newcomb: how does the bus traffic work? Could they come somewhere else instead of plum?
Berlingberg: Yes there is no set thing that meridian is going to be closed for sure but there will be issues working on transit
Newcomb: cutting car traffic would make more bus use
Berlingberg: Alternative transport plan, if you want to sell back your permit, big market push for Corbett and Parmelee and Allison
Newcomb: is there potential for overload parking? And shuttle
Berlingberg: there is a possibility of using the vet area for parking with a shuttle running 24 hours. The cars tend to just take up space. It is in the works and there are cost analysis for the 24 hour shuttles being done.
Shaughnessy: will there be a shutdown of meridian without causing traffic to stop on Plum.?
Berlingberg: No
Shaughnessy: every parking spot counts are there plans for several carpool parking lots?
Carpool permits are cheaper and there are areas specifically for the carpool cars
Gutiares: when are the constructions?
Berlingberg: 1st is spring break, north and east of Green, is going to happen during spring break then Parmelee is going offline north next semester and then it will switch to the south side and the cranes will move
Gutiares: LSC renovation, it’s going to cost a lot, state is cutting funding and how will that effect the construction projects and tuition?
Berlingberg: Everything is funded by different things and most is done by housing and dining or parking, no student fees but just 
Roche: have we asked about diagonal parking on laurel? 
Berlingberg: Used to be different ways? Its just a question of can we make it parallel or diagonal instead and make it work for not just internal CSU but the whole town. Please feel free to ask any other questions.
Babos: Any other guest speakers? No
Ratification: 
Cooper Anderson: Hello senate, we wanted to bring Olivia For associate of leadership development, 
Ashley: Oliva is the most qualified and capable
Olivia: I have been part of RLC for the last year, 4H leader, helper for people between 4 and elderly, I am a TA an I have attended numerous leadership things
Shank: Step out no questions
Discussion and debate for Olivia: none
VOTE: 17 0 5 Approved
Shank: Please welcome our new associate director for leadership development
Shank: Any other ratifications?
Cooper: this is the 2nd, former senator fill the position for Ram ride
Regina: really good at what she does
Victoria: Really dedicated to ram ride, and have helped dealing with issues for a while now. 
Discussion and Debate Occurred
Vote: 17 0 5 Approved
Shank: Please welcome our new assistant director of ram ride
Shank: Any other ratifications? Any swear in’s? Neither new ratifications need to be sworn in
Shank: Any judicial reports? None, move into senator reports
Shawn: survey about the evaluation forms and use as far as effectiveness, any good questions? Let me know.
Schulz: next Friday will be fridge cleaning so clean or it will be tossed
Shank: Associate reports?
Shank: Executive?
Berlingberg: if anyone is interested in doing student voice surveys they are free, I apologize for those not doing their directors reports and we are taking care of it. Student fee review is starting and it’s going to be great, each department will be presenting the budgets soon, LSC renovations, want to be sure that everyone is on the same page it is a huge deal and there will be many presentations for it. Off campus life budget presentation today and there is about a 1% vacancy and that is extremely low. We are making sure the 2nd year transition and housing is being figured out so everyone is on top of their stuff
Beau: the student services are accepting student forever green t designs, please let everyone know. I sent the rules for that if there are any Questions.
Eckerd: Student housing crunch this year, this is going to be one of the tightest rental house years we have had and last time it’s been this bad was in the 90’s there are many factors, more are renting then buying. They start the city plan, 30 to 50 year projection of where FOCO is going. I’ve noticed that student housing is not a big deal and I think that it is a problem. We start the plan process next week. The other thing being started is FT ZED which is an energy conservation thing, it’s an area of the city that we are trying to be a 0 energy district by 2024. We are going to be more involved because there is a large amount of students living there. It’s a long ways off but it’s a good company and we would like to get involved. There were 4 ASCSU members in attendance last night, so thank you to everyone who came. 
Von Bokern: the student budget has been 90% allocated, the deans leadership council and a few other student organizations are working. If there are any questions on the funding board you can talk to me.
Babos: Hope you are doing good. Academics, add drop dates, maybe consolidate those, dealing with pass fail classes, pass with a D but that doesn’t transfer to other universities, the surveys, talk to me. Talk to your professors. 
Wendy: let senators know I need the office hours for web site and any changes to council.
I’m taking care of the same thing for the senate website
Ives: let everyone know about elections committee process. More applicants. Want to apply for the applicants committee? Get it done sooner than later.
Babos: Any other executives? Speakers list, I will simply be looking around for raised hands, I will write your name and nod. If there is a reason you can’t speak ill shake my head, committee reports
Kupka: 4013 resolution. Please show up to your committee meetings or you need to see me or Mr. Eden
Eden: the committee on external affairs next Tuesday at 5 in the ASCSU office. Please come to the committee meetings. If you haven’t yet do so a.s.a.p.
Babos: Any further committee reports? None. Old business? None. New business? Member of the gallery
Kupka yield 4008 and 2nd
Bring up the bill
(Parliamentarian reads Bill 4008) Author approach
Moore and Schrater: both justices
Moore: we are 7 members of the judicial branch, 1 chief we enforce the ASCSU constitution and we have 1 justice per hearing and we have multiple, police and others for each. We decide if people have a bad background if they will be admitted, if they aren’t happy, then they will appeal the decision. Sit on the all university hearing board. Greek life boards
Schrater: ASCSU internal complaints, decide if they need to be a hearing
Moore: with class we have office hour weekly meetings and casings that can last up to 2 hours all in one night. There are hearings up to 5 in one week roughly 2 hearings per justice per week. Just during school. 
Schrater: some statistics: it will not exceed any limits, less than 5400$ we operate on a calendar year justice. Metro state pays the justices 3 times more than we are asking for. We are asking for this now because we need to be unbiased and if we aren’t getting paid, there could be some bias, 
Moore: over the years, there is more and more demand so we are doing more work, the elections are getting very competitive and things are changing the population is growing, the work load is getting heavier.
Eden: go back to the weekly schedule slide; walk me through a day to day basis of everything with office hours. 
Schrater: requires a lot of paperwork, for hearings there can be up to 15 pages to 200 pages to go over, we address internal complaints, 
Eden: turnover on average from the time you receive to the time it is finished?
Schrater: internal complaints are very dependent.
Moore: it all depends on when conflict res. gets us the info, sometimes it happens within a week and we have just a day or two to read everything and sometimes we have a little more time. Dependent on seriousness and conflict res
Jackson: increase in work load, why haven’t we seen judicial reports in senate with the increase?
Schrater: it is confidential, we can’t report on the number of hearings because that could raise concerns. Difficult to report
Jackson: number of hours more than previous years?
Schrater: No records but because of previous experience there have to be decisions for us to choose between school work and sitting on a case. I can’t throw numbers out but the work load has definitely increased
Jackson: If you can’t put a number on work load increase then how can you put a number in the stipend?
Schrater: We calculated it out. We didn’t want to just ask for a 1000$ but we wanted to be sure we had enough for pay
Jackson: Could you see your job as an internship?
Schrater: No, an internship is more of when you shadow a professional and here we represent the student body, we vote and give sanctions and for it to be an internship it would be like to say a director position is an internship
Moore: we are all working on skills and so if some are getting paid why not all?
Ives: why now slide? If this bill doesn’t pass are you acknowledging that there could be corruption on the court? 
Schrater: Yes there could be but we don’t want it to be
Ives: well that is troubling
Schrater: There wouldn’t be any corruption but we don’t want to have that concern, there wouldn’t be any corruption by any means but we wanted that to be put out there because it could be a big concern
Ives: So it is a concern that there would be 
Schrater: It would affect us but it would also concern all other elections
Newcomb: average week workload? What would your wage per week look like?
Schrater: I did the research and given 2 hours on top of their hours, the average associate is working 7 hours per week, we looked at it for the semester, each has had a hearing, we tracked the office hours and when it came to sitting in on hearings and other mandatory meetings, we have not only met but surpassed that. 
Babos: Another 20 minutes of Q and A
Shaughnessy: all university hearing board is every week?
Schrater: every other week, but it changes with hearings
Shaughnessy: How many pre admission hearings and others during the semester?
Schrater: it fluctuates, the students getting in trouble changes
Moore: probably roughly 20 in a semester, sometimes all at once
Shaughnessy: why can’t you quantify the increased work load?
Point of order: don’t make suggestions 
Shaughnessy: How would the 900$ work? For the summer semester as well?
Schrater: just for the spring semester for now
Shaughnessy: I saw for metro state you had numbers but could you get other schools for the bill?
Schrater: we did research with many different things as well but we don’t do everything the same as CU and DU ours is the closest to metro, the CU and DU mainly do internal issues
Shaughnessy: Are there other universities who have the same job descriptions?
Schrater: yes metro and the school of Mary and William and they get paid more
Von Bokern: how many pre admin. hearings do each justice have?
Schrater: 1 every 3 week
Von Bokern: 1 every 3 weeks on average, how long does it take for all of the work done?
Schrater: 3 hours, 2 to prep and 1 to allow it to happen, we typically average once every two weeks, we need to notify people and once every week we work on it. Once every two weeks we have an official internal meeting. Typically we have one internal cases a year
Von Bokern: do you mediate internal cases? How many issues a week?
Schrater: Roughly every day and it is not our job to take care of those, we give them directions where to go and how to best handle the situation
Von Bokern: how many appeal hearings a year?
Schrater: there is no average, 
Moore: there is one every other week for internal, Same amount of time
Von Bokern: the time spent in preparation is office hours?
Schrater: No, that is not what we do during office hours, usually some of the justices do the case on their own time. 
Moore: it also depends on when the case is received
Von Bokern: paying justices will remove the ability to bribe justices, since salaries are set every year isn’t this just a set chance to bribe the justices every year. Can’t this also pose as a threat for taking away their pay if they don’t do what is wanted?
Moore: No because this is just going to settle a bit of issues within ASCSU, we are going to be doing the same work anyway, but we don’t want anyone to believe we are being bribed for situations
Von Bokern: is there really less potential for bribes and the justice salaries are being decided between the president and VP?
Moore: you could just set it into the constitution that there is a set pay, then no worries for bribes or pay raise.
Von Bokern: one university hearing every 3 weeks, and there was no number on appeal hearings, and each takes 3 hours, that looks to be up to 2 to 4 hours a week plus an internal case and then there would be 4 office hours, it seems as though this could all be taken care of in your office hour time. Where did you get the 7 hour figure when it seems that it could all be taken care of in a total of 4 to 5 hours?
Moore: everything doesn’t add up exactly but it is really dependent on when we get the case and how long we have for it. There are also emotional issues for us to deal with because we are deciding a big part of people’s lives, and there is a lot that we are not tracking by hours because we can’t.
Schrater: the numbers we have got for this is just specifically this semester; we average about 10 office hours both in and out of ASCSU. 
Von Bokern: yield
Eckerd: why now bribe slide, confusion is, by setting a monetary pay rate now will eliminate things from future campaigns. And why wouldn’t that just stop future candidates propose a raise in pay?
Schrater: that would be a bribe and we are doing this just as a suggestion but we are proposing this for this time right now, not necessarily looking at the future. 
Moore: our voting is completely discrete, there are really no grounds for unbiased. With internal 
Eckerd: You made the illusion that this will help stop bribery
Schrater: you are talking about probability and I am talking about possibility
Eckerd: there wasn’t a numerical number from a few years ago, its hard from then to now?
Moore: we don’t keep records of it, we talk about numbers a little bit at the end of the year but there is not records kept
Eckerd: so there is just an assumption that you are doing more work
Schrater: it is just an accurate assumption
Berlingberg: the 10.5 %, if this were to pass, you say it would not exceed this limit, but do you think this could cause other organizations to ask for a raise in payroll?
SCH: to my opinion, if someone were to ask for a raise, they have to go and ask for the people directly in charge of their pay
Berlingberg: no I was just wondering if you think that this could lead to other people such as senators getting paid
Moore: we are associates, and all other associates are getting paid except us, senators are not associates
Schrater: why am I getting paid? I am more than willing to help the senators get just compensation for their jobs but right now for me the stigma of that shouldn’t affect me in the way that I don’t get paid so you don’t get paid
Berlingberg: how close to the 10.5 mark is it?
Schrater: it is not close. I think there would be about 13% left of the ASCSU money. So the 10.5 % set apart, 
Von Bokern: I don’t have the numbers exactly ( handed the numbers) gives the exact amount of the budget, that is about 8% of the total. So between pay roll there is about $12,000 left. 
Schulz: associate senators that don’t get paid? So you said you talked to associate directors, 
SCH: I referred to the green book for office hours; I believe I touched all the departments
Schulz: how many internal issues have you covered since august 2010?
SCH: it’s hard to answer because internal complaints are different then 
Moore; made a decision on one. 3 were discussed
Schulz: Metro, did you look into their student governments yield to Cassie
Cassie: chief justice, senior justice, and 4 associate justices, they get paid 10 an hour for work study, they get three times as much for how many hours they have to how much we have.
Schulz: did you ask about other student government members?
Cassie: I talked mainly about senate, they deal a lot with internal complaints, we do more work than them. We appeal hearings and they get much more internal issues
Eden:  Irrelevant, kind of, last year’s selection process for associate justices, how competitive?
Schrater: fairly competitive
Eden: are you going up and above just doing great work?
Moore: part of this just happened last year
Eden: did you anticipate the work load?
 Moore: there is not really any definite anticipation on the work load.
Eden: the can of worms to open if we were to pay you, now everyone basically wants to get paid, why do you deserve this more than them not in just monetary value but in general, why do you deserve it?
Schrater: can you rephrase the question?
Eden: we are at 8.5 so we have roughly 2% left, why should you get almost 1 % of that amount
Schrater: we do not believe that we deserve it more or that we are above anyone but the workload has become hardening with no financial ability
Hannah: so you are asking why we want to get paid with the 2%?
Eden: there is only 1% left to work with if you get the 1% we are giving you
Hannah: we are only taking one percent why aren’t you looking at the other 8% given to cabinet?
Eden: that not the bill on the floor right now
Hannah: we are just asking for 1% of the pie
Ewing: on the calendar you put the court meeting, he said you don’t have them every week so how often do you have them?
SCh: we have the meeting every week…..
Ewing: the direct words said that they are not weekly
Schrater: we are going to yield to him
They are weekly but the meetings pertaining specifically to the court are not weekly
Ewing: why is it competitive if you aren’t getting paid?
Moore: we don’t want to get paid to raise the competition we want to get paid for the work that we are doing
Schrater: I think that there would still be competition even if the president weren’t paid any more
Harries: what year are you and do you plan on rejoining?
Moore: I am a senior
Schrater: I am a junior but for both of us our tenure is ending this semester
Harries: I’d like to know what the long term goals are, this is just about this semester
Schrater: it was generally about this semester, 
Moore: this stipend is specifically for this semester and the future justices are going to have to take care in the end
Harries: where exactly did the 900$ stipend come from? It seems like you talked about metro but I am just not sure where it came from
Schrater: we decided to look at the work pattern and looked at this as an hourly job. We look at it as a pattern of almost a work study and not only do we work 4 office hours but also quite a bit of additional time. 
Harries: recently how many associate justices?
SCH: 6
Harries: do they all feel the same way?
Sch: yes, we have been notiving that they do not have the exact same incentive and everyone is looking to get compensating
Harries: do you think the lack of pay is negatively effecting the job?
Moore: its not effecting our work but back to the competition, it would be nice to get compensated for our hard work
Harries: so the people want this job because of the job not because they want ot get compensated for it
Schrater: the workload has gone up so much and we still have all the work as other students and we work over summer and spring breaks and we have had to pay out of our pockets to 
Moore: without you rephrasing your question, we aren’t questioning why other people get paid in their positions there will always be a pay incentive and others get paid for their hard work so why shouldn’t we get paid for ours?
Harries: do you think there are people who want to do the job without getting paid?
Moore: we aren’t getting paid right now and we are doing it. 
Schrater: the workload has gotten bigger and there is a point that after volunteering we need to get paid for out work. This position is one of great honor and title and adding the 900$ can’t negatively affect the court
Shank: does the Supreme Court work during the summer?
Schrater: yes on pre admissions
Shank: how any hours?
Schrater: I don’t know the exact number of hours being done by us exactly
Shank: how many pre admissions over the summer?
Schrater: Its different for everyone. I had probably 4 or 5. 
Moore: they only contact those who they know are going to be in town during vacation times but it is very different for each member for who is here and not
Cheyanne: you have office hours Monday wed and you get a case on Thursday what are you doing Monday wed?
Moore: office stuff, there are just things that pertain to other paperwork
Bars: slow week?
Moore: we are in there to be in there if there is nothing to do. We have to have 4 hours
Bars: you said you would help senate?
Schrater: yes 
Bars: isn’t that a conflict of interest?
Schrater: no not at all, we are able to help with other people 
Bars: it’s not a part of your job?
Schrater: no its not, if it interfered I would step down absolutely.
Jordan: endorsed some legislative action, the court has uniformly endorsed this bill, on the endorsement line the entire ASCSU court endorsed it
Schrater: me as the author, I cannot sit as the justice and solving an internal complaint
Jordan: pay schedule, each pay period is 112.50$ not 225$ are you aware?
Schrater: yes I am
Bars: if you were to step down we are still paying you?
Moore: if you were stepping down you just step down from the case not as a justice
Huntoon: what does the all university meetings entail?
Schrater: we are working on it because it is relatively new and we are working on improvement
Huntoon: how much time is devoted to specifically just building the program?
Schrater; that is a difficult question because it differs with hearings
Huntoon: every two weeks for about how many hearings?
Moore: we have new people such has Greeks and we typically have one a semester but otherwise we usually have a case every week
Huntoon: how many this semester?
Bowling: every department has one director and one associate why can you have 6?
Schrater: we are structured as the Supreme Court and we wouldn’t have enough people for the work
Bowling: why can’t you have 2 associate and 4 assistants?
Schrater: it would be unfair with the assistants doing the exact amount of work
Bowling: many of the associates have office hours and work over them and many of the assistants do 
The judicial branch is not just a department it is an entire branch of ASCSU
Bowling: it has been presented as a director and associate relationship
Moore: there are more than 6 associates in the system and we are 7 people working an entire branch
Bowling: why don’t you hire assistants? 
Schrater: it’s not in the constitution
Bowling: change the constitution?
Schrater: it would be a lot more strenuous work and being compared to associates only we come to the same if not more hours
Moore: we can’t have the extra people because of confidentiality, we are reading police reports and the more people who know about this the worse off and people’s privacy is being taken to hand.
Bow: yielding to Chase
Eckerd: in some respects you would like to be viewed as the same associate directors but you also want to be seen as your own branch. 
Moore: we are a branch, there is no claim, we are making the title associates because we are too associates with the work we are doing
Schrater: I looked at ASCSU for comparisons and I am comparing them to associate and executive branches
Eckerd: you have a very difficult time quantifying time of what you are doing thing but easy saying let’s get paid so why don’t you have a group of senators look at the pay grades instead of yourself
Schrater: I think saying we should get paid cause we kind of deserve it, we Do deserve it, we put in a lot of work, and having a group of senators coming in and monitoring it would be difficult because we bring a lot of the work n=home with us because we get the complaints on and off often. We don’t have an exact number for you because we haven’t tracked the amount and it would be difficult but if it is necessary we will do it
Moore: we are a relatively invisible to ASCSU and I don’t know what the senators would come up with but because of the things that people are unaware of what we do, it would be difficult to come up with that stipend
Eckerd: why I’d that different form an associate director, can you tell exactly what they are doing, you can come and tell exactly what they are doing
Moore: you can really tell exactly when we do this just like an attorney, they don’t just punch a clock, we know we are doing this and its taking a toll
Schrater: I took the research myself
Eckerd: you are willing to pay senators?
Schrater: yes with my student opinion
Eckerd: what happens if the pay dips? If you are suggesting we pay senators?
Schrater: just this semester
Bowling: no assistants, student advocate? 
Schrater: those positions are not filled from the best of my knowledge
Bowling: I don’t mean to question you but I know you have one associate assistant?
Schrater: he is not an assistant
Bowling: why don’t you take advantage of the 4 student  advocates?
Schrater: we made the student intern, we can’t just say that we can hire the student advocates because that is the chief’s job specifically, and this seems to be the easiest way. You work for not only your wage or the student body. You have the luxury of questioning us on how much we do and why we should get paid, if we had to change the constitution word for word, it wouldn’t work. 
Bowling: I appreciate what you are doing
Confirmation vote for business to be stopped completely
In favor? Opposed?  Opposed
Business is continued and there is a 2 minute break
Return at 9: 15
Hemphill: in terms of oversight, what terms are the justices accountable and what repercussions are there for missing office hours? 
Schrater: the chief justice would talk to us, if it became a habit, the chief justice could stop payment for that week
Schrater: as far as oversight goes the chief justice is in charge of that and Nick the chief would be responsible
Hemphill: would it be possible to ease the time restraints by adding associate justices?
Schrater: with the whole laws of the court having only 6 members, to change that would be more work and a longer time commitment then this is now
Hemphill: if this is more work than the 6 justices can do now then what happens if the work load gets bigger?
Moore: we have no idea because we don’t know what that would look like at all
Weiner: first, when comparing yourself to cabinet, you touched on how the chief justice has power over whether you get paid or not couldn’t that be open to corruption? If you aren’t 
Point of clarification: not speculation
Weiner: question withdrew, would you say it’s fair to call this a unpaid internship for work experience and resume booster
Moore: president and VP’s get paid and they can all be seen as interns
Weiner: senate went regularly until 3am for a long period of time, would it have been acceptable for us to ask for pay because the work load was bigger that semester? To clarify, at the particular time, we were showing up, every other meeting was going past midnight week after week so it seems like just this semester you are doing this because of the workload
Moore: I realize it seems like it’s just the work load this semester but it is not just these semesters, this has been going on for a long time and we have been discussing pay for a long time and Rachael took the initiative for this. It’s setting a president
Weiner: can you tell me when there has not been a large turnout for positions?
Moore: there are always large turn outs
Weiner: so why pay student money for something that has so much competition without it
Moore: we are doing this work for the students and it would be great to be able to get compensated. We do a hell of a lot for this job 
Weiner: why do you need to put a monetary value on the position?
Moore: you should be rewarded for the work that you do well
Weiner: the marketing position went for months with no fill
Moore: and it even had a monetary value
Weiner: people are not only applying consistently, they are applying again and again in large numbers,
Weiner: I’ve heard about bribes, and I’m wondering if you were bringing in people who are very clearly more interested in money would likely be more interested in bribes
Moore: people are still going to their interview process and some people are unable to do this because they need a job
Weiner: this isn’t about the one student it’s about having the very best Supreme Court
Moore: but if people can’t be a part of this because they need an income and if they had that income we could have a great 
Weiner: do you think that 5400$ a semester is worth it for a couple of people who need the money?
Moore: that is probably unlikely 
Babos: The Supreme Court does not have to reveal their personal lives for this question
Weiner: my personal experience about confidentiality, I am wondering about is there a problem with the Supreme Court confidentiality
Moore: it was the issue with adding people to the court then confidentiality could be altered
Weiner: if there are already these positions is the confidentiality not assumed for all of their positions as well?
Moore: we may be able to get the extra advocates and they would be able to help with internal situations which we don’t deal with directly
Weiner: is there a part of your job that you are doing right now that is less than super confidential?
Moore: there is probably not
Weiner: sometimes sitting and thinking about 
Schulz: executive side, adding a second associate director but they could not just promote that person, there was an app process, going to the beginning of the year, would it be appropriate to pay associate justices and rehire, getting rid and restarting?
Moore: no. because it would just be the same process and starting over would be just a bunch of newbies and that would not work very well
Schrater: for justices in the future, sure, there will be the whole application process, but to just completely fire an entire department would not work at all
Babos: 20 more minutes?
POI- 
Who is still undecided? 
Babos: Who thinks we would benefit from moving on to debate and discussion? Majority
Jefri: if you have the same structure as the federal govt. isn’t it next term that any pay changes would occur?
Schrater: the pay was established by the justification of their position
Jefri: lifetime position, other parts of the government, doesn’t it take effect from other parts of the government next term?
How about the senators?
End Q and A
Discussion and debate
Sellers: I want to put this into perspective. I think paying people is good. We spend money in all sorts of areas and now were fighting over paying these people. I urge people to step back and look at this. Being paid makes this better this organization better. This isn’t going to lead to some sort of bribery with pay raise. They can always write into the budget that the Supreme Court can get paid. It’s only 5.4 thousand.
Shank: My concern with this first of all one strange thing is to mess with payroll outside of the executive budget. I’m hearing a lot of directors saying why would we pay “so in so” if were not paying “so and so”. This can be endlessly debated. How we pay people and who we pay is fairly arbitrary. The argument cannot be logically made. We can see how complicated this can be. This is an individual value problem. This may be a larger topic and issue. I would submit to you that who we pay and who we don’t pay has no relevance to this discussion. I think just in terms of debate we have different personal values. 
Kupka: I move to send this to committee.
Babos: All those in favor? Opposed? That passes. It will be sent to internal affairs
Kupka: Internal affairs meet at 4:30 on Friday in the ASCSU office.
New business
Weiner: move to adopt bill 4011. 
POI first reading
Parliamentarian reads Bill 4011
Objections to waving Q and A?
Objection
Eden: yes or no question, under the therefore hereby enacted, is this not the same legislation we passes last week that didn’t have the strikeout of the last line?
Weiner: No. because that added to the legislation, the prior set a deadline to the fines
Eden: in your opinion do we not debate the monetary importance and decide it was necessary?
Weiner: No
Debate and discussion
Weiner: not the same at all as last week. And it seems to be muddies because we were discussing another issue within ASCSU. If this goes committee I am officially deciding to discharge this from committee for next week. This needs to be discussed now. Unanimous consent to move to university issues
Objections? None
University issues
New business
Jackson: 4014 to the agenda
Objected discussion and debate
Jackson: it is relevant even though we have been on this topic for a while
Weiner: emergency status would be wrong and it should go to a committee, we should just discuss it tonight.
Hemphill: I agree
4014 is added to the agenda
Parliamentarian reads boll 4014
Jackson: I think this is a much better start to lessen the workload on the justices than just throwing money at them.
Babos: Questions? None
Debate and discussion
Taken to committee internal affairs, no objections
Announcements
Weiner: free bowling cards
Shank: adding to the agenda, if you feel like it is appropriate to add to the agenda and talk about the resolution please do so. If it seems like a necessary subject, please make it known. The matter of the “Yays”, Jordan Von Bokern yay for new Ramride assistance. 
Same three associates
Cabinet, Wendy Bowling
10:15 pm Meeting ends
